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YouHave The Right
ToWork.

Don't Let Anyone
Teke It Away



What Do You Need to Know to
Fill outthel-9 Form?

* You can CHOOSE. which documents to present
as proof of your right to work in the United States,
as long as these documents are included in the
ligs to the right. Employers CANNOT
DEMAND to see specific documents, such as a
"green card," and they CANNOT REFUSE to
acocept the documents that you present.

« The documents you show must establish two
things: your IDENTITY and your RIGHT TO
WORK IN THE U.S. One document from
Group A is enough to prove both identity and
work authorization. If you do not present one of
these documents, you must show one document
Irom Group B to establish your identity and one
document from Group C to establish your work
authorization.

* An employer CANNOT REFUSE TO HIRE
YOU because your work authorization has an
expiration date. Your employer must reverify
your work authorization by asking to see valid
work documents on or before the expiration
date. For this confirmation of your work
authorization, you can dso CHOOSE which
documents to present to the employer.



Group A
(Group A documents prove both your identity
and your work authorization)

* U.S. Passport (expired or unexpired)

« Certificate of U.S. Citizenship (N-560 or
N-561)

« Certificate of Naturalization (N-550 or
N-570)

» Unexpired foreign passport, with 1-551 stamp
or attached INS Form [-94 indicating unexpired
employment authorization

« Alien Registration Receipt Card with
photograph (1-551)

« Unexpired Temporary Resident Card (1-688)
» Unexpired Employment Authorization Card
(1-688A)

» Unexpired Reentry Permit (1-327)

» Unexpired Refugee Travel Document (1-571)
« Unexpired Employment Authorization
Document issued by the INS which contains a
photograph (1-688B)

» Employment Authorization Card (I-766)



List of Acceptable Documents

Group B
(Documents that establish identity)

« Driver'slicense or ID card issued by a state
« |dentification card issued by federal, state, or
locd government agencies

 School 1D card with a photograph

« Voter's registration card

« U.S. military card or draft record

« Military dependent's ID card

* U.S. Coast Guard Merchant Mariner Card
» Native American tribal document

« Driver'slicense issued by a Canadian
government authority

For persons under age 18 who are unable to
present a document listed above:

 School record or report card
« Clinic, doctor, or hospital record
« Day-care or nursery school record



GroupC

(Documents that establish employment
digibility)

» U.S. Socid Security Card issued by the Socid
Security Administration

* Certification of Birth Abroad issued by the
Department of State (FS-545 or Form DS-1350)
« Original or Certified copy of abirth
certificate issued by a state, county, or
municipal authority or U.S. territory

*Native American tribal document

« U.S. citizen ID card (1-197)

* ID Card for use of Resident Citizen in the
United States (1-179)

» Unexpired employment authorization
document issued by the INS (other than those
listed in Group A)

Remember, if you do not have a document from
Group A, you need one from Group B and
Group C.



What AreYour Rightsasa
Worker?

When filling out the 19 form, an employer
CANNOT:

« ask you to show specific documents, or refuse
to accept valid documents

e ask ONLY foreign-looking or sounding
individuals, or immigrants, to fill out the I-9
form

« refuse to accept documents with a future
expiration date

« refuse to accept receipts of valid documents
As an employee, you also have the right to
challenge an employer if ghe:

« refuses to hire you, or fires you, because you
look or sound foreign, or because of your
immigration status.

« refuses to hire you, or fires you, because she
requires from you a knowledge of English that
is not necessary to do thejob you are applying
for.

All of these employer actionsare |LLEGAL.
They are discriminatory practices. If you have
been denied—or lost—work for any of these
reasons, cal the Office of Special Counsd
(OSC) in the U.S. Department of Justice.



What Can HappentoYou If You
Use False Papers?

« If the Immigration and Naturalization Service
finds that you used false papers to get your job,
you risk losing the right to live and work
legally in the U.S. This is true even if you
have lega immigration papers now. These
papers can be taken away from you if you

are found using false documents.

* You can aso be subject to other serious
penalties. You can be fined up to $2,500,
and you can be deported.

« If you now have legad immigration papers,
stop using false documents immediately. Go
to your employer and make sure that your
file has the correct information.

Changesin thelist of acceptable documentsare
anticipated. For thelatest regulations please
call 1-800-255-7688. In the Washington
metropolitan area, call (202) 616-5594.



